I am one of the diabetes educators that is skewing the mean age of AADE members to a higher than desirable number. And I am more the norm, not an outlier. While at the Fellows Tea at AADE19, a diabetes educator-I am sorry, I do not know your name, but you did leave an impression when you asked "why am I the only one in the room less than 40?" I wonder the same thing.
In 2015, the Pew Research Center found millennials had already eclipsed baby boomers in numbers, and surveys have shown that millennials have a very strong interest in working in health care. A 2016 Deloitte survey found millennials seek workplace environments that are person-centered, have integrity, and value quality and reliability as well as social responsibility. The Business and Professional Women's Foundation found millennials look for opportunities where they can make a difference in the world and the community, making health care an obvious career choice. I'm sure many of you, regardless of age, would say you share similar values. And even though millennials are more steeped in technology and more adept at social media than their older counterparts, baby boomers who remain active in their jobs make the effort to learn and remain relevant. In reality, I believe we are more alike than we are different, and we have to take care to not label one another based on our generation any more than we would based on any other characteristic. Being person-centered is central to our work and applies to all members of the care team, each of whom brings a different and valuable perspective to the table.
Yet, the question remains, how do we entice millennials to become Diabetes Care and Education Specialists?
It's a 2-pronged dilemma isn't it? Baby boomers, more than any preceding generation, are staying in their jobs longer and for a variety of reasonsnot the least of which being we still love our jobs.
It seems that once people get into this field, we never leave-we may move around, but we don't There is a lesson here. And we all need to be paying attention.
Baby boomers have this desire to give back. Young people want mentors. It is a natural fit and often happens organically, but we need to be intentional about it.
What are you doing in your organization?
In your community?
What are you doing intentionally to recruit and mentor younger people into this field?
